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Research shows that allochtonous youth in The Netherlands in general are less successful in higher education, work or entrepreneurship than native youth (EIM, 2007), while research also demonstrates that completed education is essential for social and economic participation and emancipation (Van Praag et al, 2007). So it seems fair to conclude that it pays to invest in education in order to stimulate entrepreneurialism and start-ups. On the other hand young people have much ambition and many talents but do not always know how to attain their goals. There is a need to create a favourable climate to stimulate entrepreneurial and innovative behaviour and start-up of new firms among this group. In The Netherlands they form an economic factor of great importance while figures show that in higher education this is the group with a large population of drop-outs success in school results (Severiens et al, 2008) .

This paper is part of an ongoing phd research on factors that contribute to entrepreneurial and innovative behaviour among allochtonous youth in The Netherlands. The paper starts with the description of an exploratory research into the effect of cultural differences on and similarity in entrepreneurial behaviour of young allochtonous entrepreneurs in the region of The Hague and the organisations working with them (IJzereef, 2008). Existing theory about cultural dimensions (Hofstede, 1984), individual or group orientation in culture Pinto (2008) and personal characteristics (Mulder & Ten Cate, 2007) is described, as well as found similarities and differences in behaviour as a consequence of cultural backgrounds. Conclusions found for successful behaviour are personal motivation and perseverance, education in theory and practice, information, a multicultural network, inclusion and empowerment.
Increasing internationalization, introduction of the bachelor-master structure, lifelong learning and diversity in higher education require that students and lecturers have an innovative and entrepreneurial attitude in combination with a multicultural awareness. Cooperation with different stakeholders and sharing knowledge can promote successful self-control and development of individual talents. The expectation is that this will result in more success in education, work or entrepreneurship.
This paper concludes with suggestions for further research to preconditions which contribute to the development of innovative and entrepreneurial behaviour of youth. 
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