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between personality and professional development, e.g. entrepreneurial 
learning and leadership development. He has a fascination for coping 
with the ambiguity and complexity of organisational challenges. He wrote 
a dissertation about the ‘sixth sense’ in professional development: what 
personality traits help you to cope with highly ambiguous problems that lead 
to innovative visions on new phenomena? His research focus is on evidence-
based training and development of entrepreneurial core competencies, both 
individually and in small, self-directed groups.
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